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SJlfiJici j Assignment# of Administrative Personnel 



1* The U3D/A Career Service Board recently considered the question of 
assignments of administrative peracnnel of ell D&/A components t© other organ- 
isational units of the Agency sad particularly t© overseas positions. The 
Board felt that it should provide, through the Deputy I rector <>’dminletraUen), 
apprepriate policy end guidance cm this subject to all of the administrative 
office chiefs an! their respective Corner Service Boards. 

2. : Ths reeceweniftticm of the DD/a Career Service Board on thin subject 
ie as felloes i 


In order for the heads of all adalaistrative components of CIA to 
fulfill their responsibilities to provide administrative personnel of 
all types to all organ! set ion*. 1 units of the Agency, particularly overseas, 
it is necessary that administrative personnel accept assignments wherever 
the needs of Cl- indicate and when so requested. There is particular 
need in this respect la connection nth overseas assignment*. hot only 
will this concept assist ia the fulfilling of the responsibilities of 
the heads of administrative compensate, but it will also enable the 
individual* concerned to round out their careers and afford then maxi- 
ma* career advancement opportunities* The Board. further recommended that 
only in the nest exceptional eases should the condition relating to avail- 
ability for service where needed be waived for new personnel entering on 
duty. H 


3* I have approved this rsc o—w m is t ion of the CD/a Career Service Board 
and it is being furnished t© you at this tine for the purpose of affording 
policy guidance to your respective career Service Boards. I realise that there 
nay be none exceptional circumstances applying to certain organisational units 
of your components. Therefore, I should like to hare your consents and reecm- 
iiendAtiaaa ia the event there ears such specific situations. In particular i 
would like rec owmm i lat l on* with respect to requiring acceptance of this prin- 
ciple by all new employees and in what situations, if any, should waiver* be 
granted to new employees. 


ccj 


General Counsel 


LRDP78-04718A000100180082-3 


| proved For Release^jlg^ 28^j^UJD 

1 - DD/A Subject 


I^Tdd/a Chrono 


0oc#m«tt He. 
fls Ctan^s to Ctots r ] 



Ci&cfcisslfietf 

Auditflr-in-Chief Channel to: IS 


Sri? Renew Bat 


Acting 

(A 


0*VjAN 1979 




Li K. WHITE 


\aputy 'Director 
^|.Bietr«tion) 


By: 


4 

1 


V / r 


J/ £ v 




V 


